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GRIEVANCE REDRESSAL POLICY 

To realise the primary needs of the students, staff and all the stake holders of the College and 

to secure civil liberties for everybody, a Grievance Redressal Cell has been constituted. The 

cell is intended to give a fair hearing to any complaint and to find solutions to grievances. The 

Grievance Redressal Cell holds meetings periodically and takes steps to redress grievances. 

The college Grievance Redressal Cell is tasked with providing the students with an unbiased 

and impartial means to solve academic, administrative and everyday problems. The cell 

allows, students, parents of students, alumni, faculty, support staff and others to voice their 

complaints or make suggestions to improve the overall environment of the college. Each 

complaint or suggestion can be made in complete anonymity allowing complaints or 

suggestion to be made freely, either online, through the college website, or offline, through 

suggestion boxes, strategically placed throughout the campus. The Grievance Redressal Cell 

encourages free thought and free speech within the bounds of the rules and regulations that 

govern the college.  

Objectives of the Cell: 

 To uphold the freedom of expression and constructive criticism, and to create an

atmosphere conducive to free thinking in the College under the bounds of law and

mutual respect between students, teachers and the management.

 To construct a stage where students, staff and stake holders of the college can bring

to light problems at the personal level or problems related to academic and

administrative decision making.

 To encourage student participation and contribution to policy and decision making in

the college.

 To ensure that grievances brought to light are suitably addressed to the satisfaction

of all concerned.

Grievance Redressal Procedure: 

The Greivance Redressal Cell Meetings with the student representatives and staff 

coordinators of the Grievance Redressal Cell are conducted periodically to maintain a 

conducive and unprejudiced educational environment. Students can also submit their 

grievances either online via the college website or via the suggestion boxes in placed at 



strategic locations within the college campus. The grievances are reported to the committee 

and the management representatives and measures for prompt redressals are taken.  

Grievance Redressal Committee 
The following members constitute the Student Grievance Redressal Cell: 

 Principal
 Rector
 Vice-Principal
 One Faculty representative each from the Science, Commerce and Arts streams
 Two student representatives from each department



WOMEN’S ANTI-HARASSMENT (WAH) CELL POLICY

The Women’s Anti-Harassment (WAH) Cell of the College was established to provide for the 

active implementation of gender equity and pledge against sexual harassment and abuse, 

especially against sexual harassment in the college for both staff members and students alike. 

The WAH Cell of the College was set up based on the circulars issued by UGC since 1998 in 

order to not only safeguard the rights of women and girls in an educational institution but 

also to actively promote gender equity and access. The campus has remained free incidences 

of sexual harassment and/or violence against women. 

Objectives of the Cell: 

 To ensure the safety of women on the campus.

 To safeguard the rights of women on the campus.

 To uphold the freedom of movement and access of women in the college.

 To empower women of their rights and create awareness on gender issues.

 To ensure that Zero-tolerance to sexual harassment is upheld.

 To inculcate a habit of personal hygiene and etiquette.

 To nurture an atmosphere of harmony within the campus.

Redressal Procedures: 
 The WAH Cell of the College Works in close collaboration with the Grievance

Redressal Committee of the College

 Aggrieved parties can submit written complaints to any member of the cell. Frivolous

complaints should not be taken lightly and should be investigated and addressed at

the earliest.

 The WAH Cell holds meetings at least once per semester making it twice a year.

 Seminars/Workshops/Lectures in collaboration with specialists in the field are carried

out keeping in mind the goals of gender sensitization.

Women’s Anti-Harassment Committee 

 Rector of the College

 Principal of the College

 Vice-Principal

 Coordinator

 Assistant Coordinator

 Five members of the faculty

 Non-Teaching Staff member

 Student Representative



 

 

 

 ANTI-RAGGING CELL POLICY  
The College has an Anti-Ragging Cell that upholds a zero-tolerance policy towards incidences 

of ragging in compliance with norms set by UGC and AICTE. The primary goal of the Anti-

Ragging cell is to promote an atmosphere of harmony, amity, friendship and goodwill 

conducive to learning and self-development. This can be done by ensuring that the basic 

rights of all students to learn, grow and develop into nation builders in an environment free 

of fear, harassment, prejudice and violence is protected at all costs. St. Anthony’s College is 

proud to have remained free of ragging cases. 

 
Objectives of the Cell: 
 

 To ensure that the policy of zero-tolerance towards ragging is implemented. 

 To create awareness about the illegality of ragging among the student community. 

 To closely monitor happenings in the College in order to prevent any cases of ragging. 

 To ensure that no incidences of ragging remain unreported. 

 To organize teams to conduct regular surprise inspections of areas in and around the 

campus that could be areas of potential ragging cases such as hostels, canteens, 

common rooms, toilet facilities, sports facilities etc. 

 To address any ragging cases in all fairness to all parties concerned. 

 To nurture an atmosphere of harmony within the campus. 

 
Redressal Procedures: 

 Sensitization of students to the Anti-ragging policy using a number of instruments such 

as briefing during Orientation programmes for students and the publication of the 

Anti-Ragging Policy in the College Handbook.  

 Close monitoring of spaces where the likelihood of ragging may be high. 

 Ragging cases would be dealt with strictly and, depending on the seriousness, may 

entail corresponding punitive action.  

 Cases of ragging are to be reported to any member of the Anti-ragging Cell or the 

Principal of the College. 

 

Anti-Ragging Committee 
 

 Rector of the College 

 Principal of the College 

 Vice-Principal 

 Counsellor of the College 

 A member of the WAH Cell 

 Three members of the faculty 

 Legal Expert 

 External Member 
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Declaration: 
 

I hereby declare that the details and information given above are complete 

and true to the best of my knowledge and belief.  
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